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University Club 
established 
The Office of Academic Affairs has 
completed arrangements w i th Holiday 
Inn at UCF for a University Club. Esta-
blished to provide UCF faculty and A&P 
personnel an opportunity to meet infor-
mally at the end of a work-day, the Uni-
versity Club wi l l be open Monday 
through Friday, beginning Friday, 
Sept.18. Hours w i l l be 3 to 6 p.m. in-
Suite 146. 
Unti l Oct. 1, enrol lment in the club is 
free; after Oct. 1 the annual member-
ship fee wi l l be $10. The membership-
card al lows discounts on beverage pur-
chases. 
Membership forms are being sent to 
all faculty and A&P personnel. 
Library "Flame", window dedication 
draws Mexican artist and celebrities 
The UCF Library wi l l be the site of two 
signif icant events on Sep.9 w i th the 
unveil ing of a bronze sculpture and the 
dedication of a stained glass w indow, 
both by the renowned Mexican artist, 
Leonardo Nierman. 
• The ceremonies w i l l begin at 2 p.m., 
w i th dedication of the Flame of Hope, 
to be fo l lowed w i th the dedication of 
Genesis, the vivid stained glass that 
w i l l be installed above the Library's 
main entrance. 
The Flame of Hope, rising nearly 10 
feet f rom its base, was selected by a 
local commit tee f rom 59 entries. The 
$30,400 cost reflects a I979 Florida 
Lab review 
Dur ing his visit t o U C F on A u g . 1 9 G o v e r n o r Bob M a r t i n e z toured 
the C R E O L lab in t h e Col lege of Engineer ing and is p ic tured here 
w i t h Chance l lor Char les B. Reed ( left) w a t c h i n g a d e m o n s t r a t i o n 
by Eric V a n S t r y l a n d , professor of Electr ical Engineer ing and 
Physics. 
* ^ * 5 B 
President Trevor Colbourn 
cordially invi tes 
JrienrXs and coDDeagues of 
Dr. Carol D. Surles 
to a reception i n her honor 
September 3, 1987 
2:00 to 3:30 p . m . 
Boarct Room 
Third Tloor, Administration ftuildina 
University of Central FCoricCa-
statute that mandates an appropriation 
equal to one-half percent of a public 
bui ld ing's construct ion cost for art-
work to be displayed inside or outside 
the bui lding. 
A R T I S T N I E R M A N 
F L A M E O F H O P E 
CLOSED 
Due to the Labor Day holiday the Com-
puter Center wi l l be closed f rom mid-
night Sept. 6 to midnight Sept. 7. The 
main f rame w i l l operate in an unassist-
ed mode, W. H. Branch, director, an -
nounced. 
STAFF COUNCIL 
The Staff Council w i l l hold its August 
meeting on Thursday, Aug. 27, at 2 p.m. 
in the Registrar's conference room. 
The meeting was postponed f rom a week 
earlier. 
Nierman's interpretation of the crea-
t ion of the wor ld appears in Genesis, 
wh ich measures 15 by 13 feet. The 
$26,000 stained glass w indow is being 
donated to UCF by Mr.and Mrs.Sta'nley 
Young,of Boston, MA,longt ime Nierrnan 
patrons,who wi l l be present for the de- • 
d ica t ion . 
On hand for the dedication wi l l be 
members of the Florida Board of Re-
gents, state legislators, members of 
the Art in Public Places Committee and 
local off icials. An original composit ion 
wr i t ten exclusively for the occasion 
wi l l be performed by the UCF Band. 
' Nierman, who created the Flame of 
Hope and Genesis in the aftermath of 
Mexico's disastrous 1986 earthquake, 
wh ich destroyed his studio and many of 
his works, is represented in public col-
lections at more than 70 sites wor ld-
wide. Born in Mexico City, he graduated 
f rom the University of Mexico and was 
a classLcal viol inist before turning to 
art some 30 years ago. 
Among his many achievements are a 
coveted life fe l lowship in London's 
Royal Society of the Arts, a gold medal 
"Presidential A w a r d " f rom the Mun ic i -
pal Ar t League of Chicago, and top hon-
ors in contemporary art competi t ion at 
the Ar t Institute of Mexico. In 
1980, the Mexican government chose a 
Nierman tapestry to present to the Or-
ganization of Amer ican States in 
Washington, D.C. 
The public is invited to attend the 
campus ceremonies. 
'Day for Knights' 
to kick off season 
A downtown pep rally w i l l help kick off 
the Knights football season w h e n Fes-
tival Friday begins at noon, Sept. 4. 
Billed as a "Day for the Knights," the 
pep rally w i l l feature Athlet ic Director 
and Head Coach Gene McDowel l and his 
team, along w i th the UCF cheerleaders 
and marching band. The event w i l l be 
held at the Barnett Bank Plaza at the 
corner of Church Street and Orange Av-
enue. 
"We' re looking forward to Festival 
Friday as an exciting way to kick off our 
season," McDowel l said, "and we want 
to share our opt imism w i th the footbajl 
fans in Orlando." The event is being 
sponsored by Jaymont Realty and 
Downtown Orlando, Inc. in association 
w i th WDIZ Radio, the Radisson Plaza 
Hotel and Barnett Bank. 
UCF begins its season, wh ich in-
cludes eight home games, Saturday, 
Sept. 5, in the Florida Citrus Bowl 
against Daytona Beach rival Bethune-
Cookman College in the Central Florida 
C lass i c . 
FACULTY NOTICE 
T h e 1 9 8 7 - 1 9 8 8 T e n u r e / P r o m o -
t ion Fall S u p p l e m e n t for U C F Faculty 
w i l l be f o u n d inside th is issue of the 
U C F R e p o r t as a f o u r - p a g e supple-
ment that m a y be convenient ly saved 
for f u t u r e re ference . 
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GRANTS 
AVAILABLE 
"RESEARCH IN KEY TECHNOLOGY 
AREA'S" (The Florida High Technology 
and Industry Council) — General Pur-
pose and Procedures - This Solicitation 
by the Florida High Technology and 
Industry Council is for proposals from 
universities or a consortium of universi-
ties of the Florida High Technology and 
Industry Council's Applied Research 
Grants program. A university may apply 
for a research project within one or 
more of the designated areas of 
advanced technology. This Solicitation 
allows institutions to apply for planning, 
development or operational phases of 
an applied research project. For each 
designated area of advanced technology 
applied for, only one phase (i.e., plan-
ning, development, or operational) 
should be designated. It is a priority of 
the Council to fund proposals with max-
imum commercialization potential. A 
demonstration of private or federal 
matching funding in applications is 
highly encouraged. (It is anticipated that 
matching funding will be mandatory for 
second year funding of operational 
phase grants.) 
The key technology areas to be 
researched are as follows: 
Area FY87-88 Funds 
Biomedical Devices $827,750 
Biotechnology 385,000 
Electro Optics and 693,000 
Lightware 
Microelectronics and 635,250 
Materials 
CIM > 635,250 
Simulation & Training 288,750 
Software and Computer 385,000 
Science 
DUE DATE FOR INTERNAL SCREEN-
ING: Sept. 25. 
"RESEARCH OPPORTUNITIES FOR 
WOMEN (NSF) — The National Science 
Foundation's mandate to ensure the 
vitality of the nation's scientific enter-
prise includes concern for the quality, 
distribution, and effectiveness of the 
human resource base in science and 
engineering. The Foundation seeks to 
encourage full utilization of all highly 
qualified scientists and engineers. 
Because women are underrepresented 
in all disciplines, a number of activities 
are directed at increasing the numbers 
of women as full participants in the 
mainstream of the nation's research 
enterprise. These activities include: 
Standard Research Awards; Research 
Initiation Awards for women who have 
not previously received federal research 
support or who are returning to 
research activities after a career inter-
ruption; Research Planning Grants, 
limited in amount and duration, to help 
women develop competitive research 
programs; Career Advancement Awards 
to enable experienced women scientists 
and engineers to undertake advanced 
research and teaching at host institu-
tions where they can also provide gui-
dance and encouragement to other 
women seeking to pursue research 
careers. DUE: OCT. 1. 
"OPPORTUNITIES FOR RESEARCH IN 
COMPUTATIONAL SCIENCE & ENGI-
NEERING (NSF) — Computational 
science and engineering refers to 
research on new or improved methods 
of solving scientific or engineering prob-
lems through the use of computers. 
Advanced research in most areas of 
science and engineering increasingly 
relies on computational methods in 
addition to the traditional experimental 
and theoretical approaches. Examples 
include simulation of large-scale exper-
iments that are impossible or prohibi-
tively costly to carry out in the labora-
tory, design and testing of complex new 
processes, and processing and analysis 
of vast quantities of data. 
NO DUE DATE. 
For further information, please con-
tact Bruce Furino, x2671. 
Official memoranda 
T o : All Departments 
From: Mary Stines, Payroll 
Maxine Bowers, Personnel Services 
Barry Davidson, Student Financial Aid 
S u b j e c t : Labor Day Schedule 1987 
Due to the upcoming Labor Day holiday, it will be ne-
cessary that all completed certifications for pay period 
ending Sept. 3 be in the Payroll Office no later than 4 
p.m. on Monday, Aug. 31 . The certifications for this pay 
period can be picked up any time after 8 a.m. on Tuesday, 
Aug. 25. 
Personnel Action Forms and Student Recommendation 
Forms for the Aug. 21 -Sept. 3 pay period must be in Per-
sonnel or Student Financial Aid, respectively, no later 
than Friday, Aug. 28. 
Time cards for this pay period are due by noon on Fri-
day, Sept. 4. 
Payday will be on Friday, Sept. 11 . 
• * • 
T o : 
From: 
All Departments 
Bill D. Morris, Director, 
Administrative Services 
Subject : Phone Rates 
The price of on campus telephone service has not been 
increased for over three years. The costs for maintenance, 
trunk connections and salaries have increased each year. 
It is now necessary to make an adjustment to cover these 
increased costs. Effective July 1, 1987, the charge for 
each telephone has been increased $1.50 per month. 
* * • 
T o : 
From: 
State Health Insurance Participants 
Deborah H. Evans, Benefits Manager 
Personnel Services 
S u b j e c t : Physical Exams 
The Office of State Employees Insurance has con-
tracted with Compuhealth of Atlanta, GA, to provide 
comprehensive physical exams at no cost to state em-
ployees participating in the State Health Insurance Plan. 
A spouse who is not employed with the state may receive 
a physical exam at a cost of $66 for males and $96 for 
females. 
The comprehensive physical exam will include evalua-
tion for: 
--Hearing and visual disorders 
--An EKG for cardiovascular functions 
--Lung performance/chest X-ray 
--Complete blood count 
--Medical history and lifestyle analysis 
--Early warning tests for colorectal, cervical and 
breast cancer. 
Compuhealth is scheduled to begin testing in Central 
Florida in October. Each State Health Insurance partici-
pant should have received an appointment request card 
Publication of these memoranda and announcements about University 
policy and procedure constitutes official notice to faculty and staff. 
during the week of Aug. 17. The appointment request card 
must be completed and returned to Compuhealth. This 
card will also be used to determine the testing site loca-
t ions. 
Should you have any questions or have not received an 
appointment card by the end of August, contact Laurie 
Railey at x2771 . 
* • • 
T o : UCF Community 
From: Marty Rouse 
Business Services 
S u b j e c t : UCF ID Cards/Validations 
UCF Photo ID Cards 
UCF Photo ID cards may be obtained for the fall semester 
at the following times in the University Bookstore: 
Monday-Friday 10:00 a.m.-2:00 p.m. 
Monday & Tuesday Eve 4:30 p.m.-6:30 p.m. 
V a l i d a t i o n s 
Please extend normal services to students with a UCF ID 
card without a current validation sticker until Sept. 28. Af-
ter that date all cards should display a red Fall 1987 stick-
er in order to be valid for University services. 
Students may obtain validation stickers at the following 
locations during the indicated times: 
Bookstore-Monday-Friday 
Monday & Tuesday Eve 
Business Services, AD 362-Mon-Fri 
Evening Student Svcs, AD 282-M-Th 
Kiosk Saturdays 
Sundays 
Cards cannot be validated until fees have been either paid 
or deferred. 
Students who do not have a receipted or deferred class 
schedule may present their card at any of the above loca-
tions after Sept. 25 for validation. At that time a final 
printout of student fee payments will be available.. 
If there are any questions, please call x2624. 
9:00 a.m.-3:30 p.m. 
4:30 p.m.-6:30 p.m. 
8:00 a.m.-5:00 p.m. 
5:00 p.m.-9:00 p.m. 
10:00 a.m.-2:00 p.m. 
2:00 p.m.-5:00 p.m. 
* * * 
T o : All Departments 
From: Tim Carroll 
Acting Bookstore Manager 
S ub jec t : Interdepartmental and Desk Copy Charges 
Please be aware that all departmental charges and 
desk copy charges made through the Bookstore must be 
signed by properly authorized personnel. If you wish to 
charge to your department's account, make sure your 
name appears on the Authorized Signature List issued by 
Finance and Accounting. Should you send someone else 
to charge items on your account, they will need a signed 
authorization from you. 
Thank you for your cooperation. 
* * * 
Three women instructors get faculty leave 
Three women instructors in the Col-
lege of Arts and Sciences have been 
granted professional development 
leaves to work on their doctoral de-
grees. 
Constance Cutchins, instructor in 
the Department of Statistics, will stay 
at UCF as a fulltime student for the 
next year, gathering clasroom credits in 
Industrial Engineering. A faculty leave 
will provide her with full support for the 
fall semester and a McKnight minority 
award will allow her to continue full time 
study in the spring term. 
Margaret Skoglund, instructor in the 
Art Department, was granted half pay 
for nine months to finish her disserta-
t ionforaPhD. She madean earlier 
start on her dissertation and this sum-
mer resumed writing in Vermont and will 
stay in the New York area into January 
for the purpose of having her work pub-
lished. Her research in Renaissance 
art will aid in teaching art history and 
would help the department develop a 
graduate program, she said. 
Anna Constantino Farina, instructor 
in the Music Department, will study pi-
ano at the University of Florida in the 
spring semester, 1988, in working to-
ward her doctorate. She has headed the 
Class Piano Program at UCF since 1980 
and views her own further study as a 
benefit to UCF and its Music Depart-
ment. 
Cutchins has been given endorse-
ments by Linda Malone, Statistics 
chair, and by William Swart, Industrial 
Engineering chair. 
Dr. Malone wrote: "Connie's areas of 
interest, Industrial Engineering, Com-
puter Science and Statistics, are all 
male-dominated disciplines. Getting a 
Phd degree in Industrial Engineering 
would be highly advantageous for her. I 
believe the IE Department would be in-
terested in her having a joint appoint-
ment with us when she completes her 
degree. Connie definitely would be more 
valuable to the Statistics Department 
with her terminal degree." 
Dr. Swart elaborated: "Her extensive 
academic background and university 
teaching experience in the areas of 
mathematics and statistics will be a 
great asset toward excellence in the 
Operations Research program of Indus-
trial Engineering." His summary: "In 
view of her credentials, along with the 
fact that Engineering is a male-
dominated area, I believe she wil l be a 
very visable asset to the Industrial 
Engineering Department, Statistics 
Department, and to the University." 
Cutchins may be invading a largely 
male field but she will not be the first 
woman to earn a PhD in Industrial Engi-
neering on campus. IE Instructor Lucy 
Morse changed the Ms in front of her 
name to Dr. at the July 31 commence-
ment. 
TIME TO LOSE 
The first Weight Watchers at work 
meeting of the fall term will be held in 
the Health Resource Center on Thurs-
day, Aug. 27, at noon. The class coor-
dinator is Terri Langford, RN, who may 
be called atx5841. 
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West Indian curried chicken 
a limited edition' at Library 
Odors of chicken cooking in 10 herbs 
and spices greeted anyone enter ing 
UCF's main Library the morning of Aug. 
14. 
The tantal izing odors waf ted out of 
the th i rd floor employees' lounge, cir-
culated throughout the big bui lding by 
central a ircondit ioning, even though the 
employees' k i tchen-dining room is lo-
cated far away from where Library users 
normally go. 
Odors f rom warmed-up lunches don' t 
spread much but curr ied chicken in the 
pot is di f ferent. The aroma can' t be 
conta ined. 
On this part icular day, Praimraj (Dan) 
Raghunandan, stack supervisor, was 
preparingfWest Indian curried chicken 
and rice for 30 people, members of Ja-
nice Bain's access services depart-
ment, but part icularly the 20 student 
assistants who worked for h im. 
Dan has been a fu l l t ime USPS em-
ployee since June 1984, wh i le he was 
Library book sale 
in mid September 
The UCF Library w i l l hold its f irst 
book sale of the 1987-88 academic year 
on Wednesday, Sept. 16, f rom 2 to 4:30 
p.m. in the lobby of the Library. Al l 
books w i l l be 50 cents each. 
The Library w i l l host one book sale per 
month in the fu ture, on dates to be an-
nounced later, Andrea Von Jares, coor-
dinator, said. 
Footprints in the sands of t ime were 
not made sitt ing down. 
also a fu l l t ime student in Business 
Admin is t ra t ion. On July 31 he received 
his BSBA in Account ing and before he 
moves into a new job away f rom campus 
he wanted to show appreciation to his 
coworkers. 
Proud of his efficiency in cooking, as 
wel l as in his work, Dan demonstrated 
that he could debone 20 pounds of 
chicken and prepare it w i th rice in two 
hours t ime. Also, he whipped up a 
tossed salad and 
prepared a cold drink for all his guests. 
He bought the ingredients for the 
cooked d ish, access services staff 
paid for the salad ingredients and Bain 
provided two cakes for dessert. 
The fact that the lunch came off 
smoothly was no surprise to Bain, nor 
to the Library director, Anne Marie A l l i -
son. In his three years serving the Li-
brary, Dan has impressed those around 
h im w i t h his abil i ty to organize and in-
spire student helpers to work at top ef-
f i c i ency . 
Five t imes a day his student workers 
toured the bui lding, gathered up books 
left out of their shelves and cleaned 
out the book drops on campus. The 
crew handled 200,000 volumes a year 
and maintained a 24-hour turnaround for 
gett ing books back into circulat ion, A l -
lison said. 
The director credits Dan's eight 
years in the Army for his organizational 
talent and Dan adds that making house 
payments and feeding a fami ly of f ive 
increased his incentive to be eff icient. 
Dan is a native of Guiana in South 
America and has never been to India, 
hence, his recipe for curr ied chicken is, 
as he describes it, "West Indian." 
Survey shows employees 
want career development 
Career development t ra in ing is a com-
mon interest shared by a majori ty of 
221 UCF employees who responded to a 
t raining survey conducted by the Office 
of Human Resources. 
Results just released for publication 
state: " A large majori ty of employees 
polled were of the opinion that formal 
career development and skill improve-
ment programs wou ld be beneficial. 
They also believed that their supervis-
ors would support them in these pro-
grams by permitt ing their attendance, 
however, those polled also expressed a 
wi l l ingness to spend their personal 
t ime in career development." 
The report also states: "Employees 
were of the opinion that they received 
adequate on-going t ra in ing. " 
It cont inues: "Of those pol led, a 
majori ty were of the opinion that there 
should be more on-site t raining oppor-
tuni t ies, and a very large majori ty indi-
cated that they had attended a univer-
sity provided program. 
"On the negative side, of those 
polled, the majori ty were of the opinion 
that there was not adequate top man-
agement emphasis on t ra in ing. 
"The majori ty of employees surveyed 
were satisfied w i th their jobs, however, 
they were less than satisfied w i th their 
pay and the method for rewarding per-
formance. 
"Employees were also satisfied w i th 
their progress in their posit ions and 
were of the opinion that UCF is suc-
cessful in achieving its goals and ob-
j e c t i v e s . " 
Gary Meiseles, director of Training 
and Development, wrote in an overview 
of the report: "Due to staff ing prob-
lems, the Training Department has not 
been able to provide a fu l l schedule of 
programs this past semester, however, 
we anticipate returning to a fu l l sched-
ule in the very near fu tu re . " 
The survey was directed to 331 em-
ployees picked at random. Two-thi rds 
of them responded. Questions were 
prepared for four 
groups, Admin is t ra t i ve /C ler ica l , 
Trades/Maintenance, USPS Supervis-
ors and Administ rat ive & Professional. 
A d m i n i s t r a t i v e / C l e r i c a l : TJie 
top responses, as determined by the 
percentage of respondents expressing 
a 'great need' for the program, were all 
in the Using Computers section. The 
top three responses were: IBM PC/ 
DOS, Introduction to Computer Usage 
and Displaywrite 3. 
T r a d e s / M a i n t e n a n c e : The top 
responses were in the health education 
section and included CPR tra in ing, f irst 
aid and stress management. 
U S P S S u p e r v i s o r s also picked 
health education programs (CPR t ra in-
ing, f irst aid and stress management) 
above five other categories. 
A & P employees picked as f i rst 
out of six sections the management 
and supervisory development part that 
included how to conduct meetings, 
communicat ion and interpersonal rela-
t i o n s h i p s . 
Meiseles, w h o is assistant to Carol 
Surles, associate vice president for 
Human Resources, noted that in 1986 
there were 3,716 individual t ra ining op-
portunit ies in wh ich UCF employees 
par t ic ipated. 
The Personnel Department offered 
workshops on University procedures, 
skill development and health educa-
t ion, wh i le Computer Services held 
many t ra in ing sessions for employees. 
The just-completed survey wi l l be 
combined w i t h results of s imi lar sur-
veys at other state universit ies for a 
report to the legislature. 
Addit ional funding wi l l be required to 
meet the identif ied training needs, he 
sa i d . 
P R A I M R A J ( D A N ) R A G H U N A N D A N S A Y S ' T H A N K S ' 
. . . b u y i n g , c o o k i n g , serving W e s t Ind ian curr ied c h i c k e n 
Employees poll shows desire 
for more retirement benefits 
Retiree benefits, tax deferred annu i -
t ies, and dental plans are among the 
top i tems of concern for all employees 
according to an employee survey sent 
out last spring. 
The University Employee Benefits 
Committee is moving forward in evalu-
ating these and other employee bene-
f i ts and plans to make several recom-
mendations to President Trevor Col-
bourn. The commit tee serves as an ad-
visory group to the president and Carol 
Surles, associate vice president for 
Human Resources. 
One recommendation is to provide re-
t i rees' insurance at the same cost as 
for active employees. The 1987 Florida 
Legislature gave support by approving a 
bill that wou ld provide a health insu-
rance subsidy to all persons retired un-
der a state administered retirement 
plan. Retirees wi l l receive a subsidy 
equal to $1 t imes the number of years 
of creditable service, not to exceed $30 
per month. This amount w i l l increase in 
the 1988-89 fiscal year to $2 per year of 
serv ice. 
The committee also recommended 
that the University add two mutual 
funds to its 403(b) program. Fidelity 
and Vanguard wi l l be added if they agree 
to sign "ho ld harmless agreements" to 
protect the University. Both companies 
Public employee 
drug use probed 
The impact of drug use upon produc-
tivity among public employees and 
costs to the taxpayer is the theme of 
an Aug.28 conference sponsored by the 
UCF Inst i tute of Government. 
Seven representatives f rom area mu-
nicipalit ies and agencies wi l l be on 
hand to discuss programs that may be 
implemented to curb drug use and the 
legal aspects of testing of employees 
and possible reactions f rom labor or-
ganizations and the public. 
Group sessions wi l l encourage each 
local government to ask questions and 
seek information that could assist 
them in measuring their drug problem 
and how to init iate a control program. 
W. E. (Pete) Knowles, x2123, is in 
charge of arrangements. 
w i l l hold payroll deduct ion slots when 
they become available in the fa l l . 
The benef i ts commit tee w i l l resume 
activit ies in the fal l w i th a review of 
dental plans. Their next meeting is 
scheduled in September. 
Employees are encouraged to submit 
their comments and concerns to any of 
the fo l lowing committee members: 
Chair Theodore Veit, Finance; Janet 
Balanoff, EEO; Walter Bogumil , Man-
agement; Sharon Graham, Finance; 
Sandra Johnson, Arts & Sciences; Da-
vid Klock, Finance; Veronica Livesay, 
Student Affairs; Bernard Ostle, re-
t i red; Robert Rothberg, Education; Ro-
nald Rubin, Market ing; George Schrad-
er, Sponsored Research; Renee Simp-
son, Admissions; and Lawrence Tanzi, 
Undergraduate Studies. 
Colbourn to air 
history minutes 
on TV Channel 9 
UCF, Sun Bank and WFTV-Channel 9 
w i l l seek to broaden public understand-
ing about the United States Const i tu-
t ion through a jo int educational effort 
ut i l iz ing a UCF-wri t ten brochure and 
telecasts featur ing President Trevor 
Colbourn in a series of "Bi-Centennial 
M inu tes " on the ABC aff i l iate's 5:30 
p.m. Eyewitness News. The inaugural 
program is scheduled to air on Aug. 3 1 . 
Chris Schmidt, WFTV news director 
and a graduate of UCF, proposed the 
idea last spring as a means of observ-
ing the 200th anniversary of the con-
st i tut ion and of raising public literacy 
about the document 's history and pro-
v i s i o n s . 
The brochure, wh ich was developed 
f rom material wr i t ten by Dr. Edmund 
Kallina of UCF's History Department, 
was publ ished by Sun Bank and is being 
made available through its offices in 
Central Florida. It is t i t led "To Form A 
More Perfect Union." 
Colbourn, an expert in early Amer ican 
history, w i l l appear in a number of tele-
casts during the program's run, cur-
rently planned to extend through 1987. 
During the f i rst month of the program, a 
Bicentennial Minute wi l l be telecast 
each day. 
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by M i c k i M a r c o n i 
Tania Str ing's enthus iasm for art 
spil ls f rom her professional life over 
into the personal side. 
That 's w h y Str ing, in addit ion to her 
regular dut ies as the curator for the 
UCF Ar t Gallery and instructor of art 
history, chose to spend six months co-
ordinat ing the 24 Carat Collection Auc-
t ion for Channel 24. 
The auct ion, wh i ch aired May 3 1 , 
raised almost $25 ,000 to support public 
television in the East Central Florida 
area. 
Wh i le convincing Central Florida art-
ists to donate their ar twork for the auc-
t ion was easy, Str ing found that coor-
dinat ing everything was not. "This is 
the hardest I've ever worked on any pro-
ject in my l i fe ," she said, "bu t I loved 
i t . " 
In addit ion to sol ici t ing the dona-
t ions, she was responsible for creat ing 
a l imited edit ion poster, and coordinat-
ing an off-site preview program. 
The best th ing about chair ing the 
auct ion at Channel 24, Str ing feels, is 
the " n e w respect I have for the hard-
work ing and selfless volunteers." 
On her own personal t ime, French 
f i lms are her passion, as wel l as dining 
out. She is also a great fan of public 
television, w i th favori tes such as 
Masterpiece Theatre and Cosmos. 
Str ing also lists her posit ion at UCF 
as being f un . " I t 's everyone's dream 
job, as far as I'm concerned, " she said. 
The UCF Report 
The UCF Report is the University of Central 
Florida's official publication, whose purpose 
is to inform the University community' 
through announcements, official memoranda 
1 and items of general interest. Publication 
and announcments and official memoranda 
about University policy and procedures in 
The UCF Report constitutes official notice to 
faculty and staff. The UCF Report is a 
biweekly publication, printed at a cost of 
$199.72 per issue, or 6.7 cents per copy, 
paid for by the Office of Public Affairs, ADM 
395-J, x2504. 
Copy submitted on or before Thursday 
noon of the week before publication 
receives handling and space priority. Copy 
is accepted after this deadline but is 
subject to editing or delay until the 
succeeding publication date. 
Editor: Don Rider 
Photographer: David Bittle 
Typographer: Betty Lynne Bolt 
Home grown talent 
Students of Art Associate Professor Robert Rivers had their works 
exhibited on the walls of the University Library this summer, 
attracting the attention of people who work on campus. At left. 
Associate Vice President for Academic Affairs Charles Micarelli 
toured the exhibit wi th June Sti l lman, University librarian and 
head of the Reference Department, for a guide, while at right, Nick 
Bazemore, Reference librarian, provided information for C. Wil-
liam Brown, dean of students. 
Classified This is a free service to fulltime UCF employees 
FOR SALE 
B e d r o o m set, single bed w / 5 drawer 
dresser $75, blonde hutch w i t h glass 
doors $50, silver Yamaha t rumpet $500 , 
Emerson f lu te $ 150, ant ique accordion 
Hohner Student II $175. Call 679 -1547 
after 5:30 p.m. 
K i t c h e n se t - -Ova l table, birch w / 
leaf, 4 chairs, excellent condi t ion $250. 
Call 695 -1356 days or evenings. 
H o m e - 3 b e d / 1 bath off H w y 4 2 0 , Lake 
Pickett, 7 miles UCF, 7 years new, cen. 
heat /a i r , cei l ing fans, extra insulat ion, 
re f r i g /washer /d rye r . $53,900, $6500 
down (negotiable), assume $47 ,400 at 
9% FHA no qual i fy ing. Payments $424 
(PITI). Call Barbara x2141 or 277 -7172 
after 5:30. 
B e d r o o m sui te , solid pine, doub le / 
queen bed, dresser, chest, perfect con-
dit ion $500. He lenx2352 o r 3 6 5 - 9 1 1 3 . 
K i n g s i z e w a t e r b e d w /bookcase 6 
drawers $300, enter ta inment wa l l unit 
$100, glass top ki tchen set $250, exer-
bike $30, china $50, fr idge $175, stove 
$ 100 ,10 - f t Jon boat $ 100, '74 A M C 
stat ionwagon $250 obo. Other i tems. 
568-4573 eve or weekend. 
H o m e Oviedo area, 3 bed 2 bath cedar 
and stone on 2 wooded acres, $1 35 ,000 
by owner. Helen x2352 or 365-9113 . 
1 9 8 5 F lee twood mobile home 
$17,500 wi th $3000 down and owner wi l l 
f inance. Call Brenda Kuhn, UCF Credit 
Union x3176. 
D e e r h u n t e r s . Great locat ion hunt -
ing club in unspoiled Central Tennes-
see. 34 wooded, rol l ing acres adjoin 10 
unbroken miles of woods. Pure water 
source, several sites for rustic or f i -
nished buildings. Call Don x2501 to 
talk a deal. 
1 9 7 9 P lymouth A r r o w 2-door hatch-
back, radio, air, good t ires, new battery. 
Great running condi t ion, excellent 
mileage. $1 200, or make offer. Call Flo 
Glaz ierx2521 or 322 -2207 eve. 
' 8 1 V W J e t t a , 5 speed, 4 door, air, 
a m / f m stereo casse t te /4 speakers, 
t inted w indows, good condit ion $3,475. 
Ca l lJ im x5187 or 896-2746 eve. 
O F F I C I A L To Spotlight the UCF 
B A L L O l Employee of the Month 
nominate 
to be UCF SPOTLIGHT EMPLOYEE OF THE M O N T H . (Nominee must have 
been a University Support Personnel Service employee for at least one year.) 
Any employee, including faculty and A&P, may nominate a candidate on basis 
of job performance, dependabil ity, att i tude, etc. A name submitted remains in 
the pool of eligible candidates unt i l the end of the calendar year. 
Reasons for your choice: • • 
Signed: 
Cut out ballot and return to Kay Harward, Physical Plant, Rm 123. 
(MARK ENVELOPE "Conf ident ia l " ) 
CMIE) 
ESfTY 
Wednesday, August 2 6 
Veal Scalloppini 
Turkey Divan 
Carved Baked Ham 
Thursday, August 2 7 
Country Fried Steak 
Shr imp Chou Me in 
Tuna Noodle Casserole 
Friday, August 2 8 
Broiled Cod Filet 
Spanish Macaroni 
Carved Turkey W / D r e s s i n g 
Monday, August 31 
Carved Roast Beef 
Turkey Aia King 
BBQ Ribs 
Tuesday, September 1 
Chicken Cacciatore 
Beef Pepper Steak 
Fettuccine Verde 
Wednesday, September 2 
Carved Baked Ham 
Chicken Pot Pie 
Stuffed Peppers 




Friday, September 4 
Carved Turkey & Dressing 
Fried Fish Filets 
Ravioli 
Kappa Sig relay 
to run 80 miles 
for football $$ 
Fifteen members of Kappa Sigma f ra-
terni ty have chosen a hard way to raise 
money to contr ibute to the UCF football 
program. 
Spokesman Christopher Moyson said 
the Kappa Sigs w i l l run the game foot-
ball the 80 miles f rom Bethune-
Cookman College in Daytona Beach to 
the Florida Citrus Bowl in Orlando in 
t ime for the UCF-BCC season opener at 
7 p.m. on Saturday, Sept. 5. 
To see this much sweat poured out by 
students in support of the Universi-
ty 's footbal l program the f raterni ty f ig-
ures, Moyson said, that fans wi l l con-
tr ibute $2,000 in sums of $25, $50, 
$100, o ranyo the rdenomina t i ons . 
The f raterni ty brothers w i l l tote the 
ball f rom the BCC campus to Orlando, 
fo l lowing US-92 most of the way. Ex-
pected t ime en route is 15 hours. 
Those w h o w ish to support the frater-
nity in support ing UCF footbal l may 
mail a contr ibut ion to: Kappa Sigma 
house, 3400 Rouse Road, Orlando 
32817 , or call 657 -7449 to make ar-
rangements. 
Academic Affairs 
offers position for 
faculty half time 
The Office of Academic Af fa i rs an-
nounces the availabi l i ty of a one-hal f 
t ime assignment f rom the UCF faculty 
ranks for the posit ion of Coordinator for 
International Programs. The posit ion 
wi l l include oversight and coordinat ion 
of academic internat ional programs, 
student and faculty internat ional ex-
change and l iaison w i t h the Division of 
Internat ional Student Services. 
The assignment w i l l be for 12 months 
w i t h a st ipend to recognize the addi-
t ional responsibi l i t ies. Appl icat ions 
w i l l be accepted f rom UCF facul ty in 
tenure or tenure earning posit ions w h o 
have had prior involvement in interna-
t ional or study abroad programs. 
Appl icat ions should be made to the 
Office of Academic Affa i rs by Sept. 7, 
1987. 
1 Q 8 ~7 - 1 9 8 8 
T E N U R E / P R O M O T I O N F A L L S U P P L E M E N T 
F O R . U C F F A C U L T Y 
Given below is this year's timetable relating to faculty reviews for tenure and/or promotion, Please be 
advised that if small adjustments in the timetable are needed, they can be made with the concurrence of 
the concerned Chairperson and Dean, providing that all substantive requirements are met. However, the 
January 4 date for submission of all promotion and tenure files to me is firm. 
Some inquiries have arisen regarding changes planned for the review procedures. Let me give my 
.assurance that although such changes are under consideration, they will not be implemented without 
adequate notice to all concerned parties. In particular, the procedures for this year will be 
essentially the same as those used heretofore. 
If you have any questions regarding the business of either tenure or promotion, please call Frank Juge 
at Extension 2302. 
Richarti Astro, Provost 
E>1_« p u l l o u t t h i s s e c t i o n a n d . r e t a i n f o r y o u r r e c o r d s . 
T E N U R E / P R O M O T I O N S C H E D U L E 
Thu, September 3, 1987: 
Tenure/Promotion reviews requested from outside 
experts (due October 5). 
Thu, October 1, 1987: 
Tenure/Promotion application file completed, 
ready for processing by Department Chair. 
Hon, October 5, 1987: 
Due date for outside reviews. 
Wed, October 7, 1987: 
Tenure/Promotion Evaluation file (with outside 
reviews) transmitted by Department Chair to 
Department Evaluation Committee. 
Thu, October 15, 1987: 
Tenure/Promotion - Department Evaluation 
Committee report submitted to Department Chair. 
Tue, October 20, 1987: 
Tenure only - Department Chair completes VI. A-D 
of AA-18. 
Wed, October 21, 1987: 
Tenure only - Department Chair sends written 
notification of Department Evaluation Committee 
recommendation, and provides candidate with 
opportunity to review and respond to both the 
Department Evaluation Committee report (and sign 
it) and the Department Chair's responses to VI. 
A-D. of AA-18. 
Promotion only - Department Chair sends written 
notification of 'Department Evaluation Committee 
recommendation, and provides candidate with 
opportunity to review, sign (AA-16) and respond. 
Hon, October 26, 1987: 
Tenure only - Department Chair/Dean conducts a 
secret poll of the tenured members of the 
department/college, and records the vote in VI. 
E. of AA-18. 
Tue, October 27, 1987: 
Promotion only - Department Chair formulates 
recommendation VI. A-F (E. not required for 
promotion) of AA-18. 
Tenure only - Department Chair completes VI. F. 
of AA-18 (Chair's recommedation and comments). 
Wed, October 28, 1987: 
Promotion only - Department Chair, advises 
candidate by letter that chair's responses VI. 
A-F (AA-18) are available for candidate's 
review, signature and response. 
Tenure only - Department chair by letter 
notifies candidate of 
a. vote of tenured faculty in 
department/college and 
b. availability for review by candidate of 
chair's recommendation and comments; and 
provides candidate with opportunity to review a. 
and b., sign page 10 of AA-18, and respond to 
this phase of the review process. 
Hon, November 2, 1987: 
Tenure/Promotion -
Wed, November 4, 1987: 
Tenure/Promotion -
Hon, November 30, 1987: 
Tenure/Promotion -
report to Dean. 
Department Chair to Dean. 
Dean to College Committee. 
College Personnel Committee 
Tue, December 1, 1987: 
Tenure/Promotion- — Dean notifies candidate by 
letter of College Personnel Committee report, 
providing candidate with opportunity to review, 
sign (AA-16), and respond., 
Fri, December 4, 1987: 
Deadline for candidate's response to College 
Committee's recommendation. 
Hon, December 7, 1987: 
Tenure only - Dean formulates recommendation 
VII. A & B of AA-18 and notifies candidate, 
providing candidate with opportunity to review, 
sign and respond. (Copy sent to Department 
Chair.) 
Promotion only - Dean formulates his 
recommendation VII. (page 11, AA-18), notifies 
candidate in writing of opportunity to review 
recommendation, sign page 11, and respond. 
(Copy of notification sent to Department Chair.) 
Thu, December 10, 1987: 
Deadline for candidate's response to Dean's 
recommendation VII of AA-18. 
Hon, January 4, 1988: 
Tenure/Promotion - Dean forwards files to 
Richard Astro, Provost. (Support documents to 
be stored by the Dean and made available to 
authorized reviewers.) 
Wed, January 6, 1988: 
Tenure/Promotion To University Personnel 
Committee to commence review. 
Thu, January 28, 1988: 
Tenure/Promotion - University Personnel 
Committee sends notice of recommendation, and 
provides candidate with opportunity to review 
"Individual Reviewer Worksheets" and respond. 
(Copy of notification sent to Dean and 
Department Chair.) 
Hon, February 1, 1988: 
Deadline for response from candidate to UPC 
notice. 
Hon, February 8, 1988: 
UPC to Provost Astro. 
Wed, February 24, 1988: 
Tenure/Promotion • 
Colbourn. 
Provost Astro to President 
Tue, March 15, 1988: 
Tenure/Promotion - President Colbourn to Vice 
President Astro. 
Thu, Harch 24, 1988: 
Tenure to Board of Regents for Hay meeting. 
Fri, April 29, 1987: 
Promotion notices. 
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6C7-3.011 TENURE 
(1) Scope 
This rule shall apply to all faculty members. 
However, in the case of non-unit faculty the 
provisions of Article 20 of the BOR/UFF collective 
bargaining agreement shall not apply. For those 
(non-unit) members, grievances shall be processed 
in accordance with UCF Rule 6C7-3.132 FAC. 
(2) General Policy 
(a) University of Central Florida adheres to the 
Board of Regents rules governing tenure (6C-5.225 
and 6C-1.10(2)(h). 
(b) There should be sufficient discipline 
flexibility in interpretation of the standards for 
tenure so that individuals may have reasonable 
expectation of fulfilling the requirements. 
(c) A faculty member should normally be 
recommended for promotion prior to or at the same 
time that tenure is recommended. To save time for 
both faculty members and committees, the necessary 
papers for both should go forward simultaneously. 
It is recommended that a positive vote for 
promotion precede the vote on tenure. 
(3) Procedure for Granting Tenure 
(a) At the time a faculty member becomes 
eligible for tenure consideration the appropriate 
department or unit administrator, after 
consultation with tenured members of the 
department or unit, (see 3.11(3) (b) and after 
taking into account other considerations such as 
student evaluations, public school service and 
reviews by outside experts in the case of 
instructional positions, shall nominate him for 
that status or postpone such nomination and, in 
either case, shall inform him in writing of the 
action taken; 
(b) Outside Review: 
Each faculty member being considered for 
tenure will have his/her application file submitted 
to three outside experts for evaluation. The 
outside experts are to be chosen by one of the 
following three methods which must be agreed upon 
by the majority of the faculty o-f the given 
department: 
1. All experts are to be chosen by the 
departmental chair in consultation 
with the faculty member being 
evaluated. In the case where the 
departmental chair is being 
considered for tenure, the experts 
will be chosen by his/her immediate 
supervisor in consultation with the 
chair. . 
• 2. All experts to be chosen by a 
committee of departmental faculty in 
consultation with the faculty member 
being evaluated. 
3. Two experts are to abe chosen by a 
committee of departmental faculty 
and one expert chosen by the 
candidate being evaluated. 
4. In all instances a standard letter 
provided by the Office of Academic 
Affairs will be used for the purpose 
of submitting a file for outside 
review. When a chair is a 
candidate, his/her immediate 
supervisor will handle the letters 
and file distributions. 
(c) The vote of the tenured members of the 
department or unit shall be obtained by the 
appropriate department or unit administrator in a 
secret poll, the results of which shall be 
forwarded with the nomination. 
(d) Evaluation of the candidate by other 
faculty members shall also be considered during the 
nomination process. 
(e) The nomination must be evaluated by the 
appropriate college dean, the Vice President for 
Academic Affairs and the President before the 
President submits it to the Board of Regents. 
(f) If the President approves, the 
nomination will be forwarded to the Chancellor for 
action by the Board of Regents. The President will 
provide the nominee with a written report of the 
final action taken by the Board on the nomination 
for tenure. 
(g) Presidential denial of nomination may be 
appealed under the applicable UCF grievance 
Procedure (Rules 6C7-3.131 or -3.132). 
(4) College of Engineering 
In addition to the university-wide criteria for 
promotion and tenure, as detailed in this document, 
the following criteria will be applicable for all 
Professional Engineering Faculty nominations 
processed after September 9, 1974: 
(a) Current .professional registration as: 
1. An "Engineer-in-Training" for the rank of 
Assistant Professor of Engineering, and 
2. As a "Professional Engineer" for the ranks of 
Associate Professor of Engineering and Professor of 
Engineering under the laws of a state or territory 
of the United States. Effective in September 1976 
Professional Engineering Faculty shall give 
evidence of being registered in Florida. 
(b) Evidence of continuing education and 
professional development activities that clearly 
demonstrate that the individual faculty member has 
obtained relevant professional competence in an 
appropriate discipline. 
(c) Evidence of active professional service with 
one or more of the "Participating Bodies" of the 
Engineer's Council for Professional Development. 
Such service herein defined as participation in the 
affairs of the professional/learned/technical 
society as an officer, committee member, and/or by 
presentation of papers. 
(d) The annual review of faculty by the Dean of 
the College of Engineering shall include 
certification to higher authority of "satisfaction 
of continuing qualifications" of a faculty member 
to be a member of the "Professional Engineering 
Faculty." 
(e) Recognizing that some of the current 
engineering faculty/educators may have different 
personal objectives OR that it may be appropriate 
to appoint certain applied scientists to the 
engineering faculty in the future, an exception to 
item (a) shall be allowed provided that: 
1. The affected faculty member shall be 
appointed " " of Engineering Science, and 
2. The same requirement for professional 
development and professional services shall be 
maintained as requisite for membership in the 
"Professional Engineering Faculty." Specific 
Authority: 120.53(1)(a), 240.227(1) FS. 6C-5.225 
FAC 
Law Implemented: 120.53 (1) (a), 240.227(1), 
240.245, 240.209, (3)(e), (4) 
447.203(2) FS 
History: New 10-8-75, Amended 11-10-77, 
4-30-81, 8-4-85, Formerly 6C7-3.11 
cf. BOR/UFF Collective Bargaining Agreement,. 1985 
6C7-3.oi7 PROMOTION 
(1) P o l i c y 
(a) University of Central Florida adheres to 
the regulations of the Board of Regents governing 
promotion (6C-5.113). 
«b) There should be sufficient discipline 
flexibility in interpretations of the standards for 
promotion so that individuals may have reasonable 
expectation of fulfilling the requirements. 
(c) Effective 1 August 1986 a faculty member 
should normally be recommended for promotion prior 
to or at the same time that tenure is recommended. 
To save time for both faculty member and 
committees, the necessary papers for both should go 
forward simultaneously. It is recommended that a 
positive vote for promotion precede the vote on 
tenure. 
(2) Nomination Eligibility 
(a) Promotion to Assistant Professor — The 
candidate is expected to have demonstrated his/her 
competency in the area of teaching. Except in 
unusual cases, the individual should hold the 
doctorate or terminal degree in his/her field of 
specialization. 
(b) Promotion to Associate Professor 
1. The rank of associate professor signifies 
significant accomplishment in scholarship, 
teaching, and service worthy of status as a member 
of the senior faculty. 
2. Promotion from assistant to associate 
professor calls for substantial contributions 
in teaching and in- scholarship, as well as 
acceptable service contributions and/or other 
University duties. The record . must demonstrate 
professional accomplishment beyond the doctoral or 
terminal degree level of the specific discipline. 
Contributions must be substantive, although the 
quality of the contributions or the length of time 
over which the contributions have been accumulated 
may be less than that required for the rank of 
professor. 
(c) Promotion to Professor 
The rank of professor reflects not only An 
individual's contributions within the institution 
but also denotes a status and level of significant 
achievement among one's disciplinary peers on a 
national or international level. The standards in 
each of the colleges call for distinction in 
scholarship or teaching with substantial 
accomplishments in service or other university 
duties. Substantial contributions of a continuing 
nature in each of the areas, beyond that expected 
of an associate professor, are necessary components 
for the achievement of the rank of professor. 
(d) Criteria for promotion to all. faculty 
ranks shall also consider service to public 
schools. Service to public schools shall be 
included under Service and/or Research/Creative 
Activities, as appropriate. Judgements pertaining 
to the decision to promote a faculty member being 
nominated shall include the faculty member's 
activities involving public schools under the 
following circumstances: 
1. The faculty member has been assigned such 
activities and has been given a reasonable 
opportunity to perform such activities, or 
2. the faculty member requests that such 
activities be included. 
(3) Procedures for Recommending Faculty 
Members for Promotion 
(a) Recommendations for promotion will be 
initiated by the department chair and evaluated 
successively by the dean of the college, the Vice 
President for Academic Affairs and the President. 
The dean will initiate recommendations for 
promotion of chairs, assistant deans, and persons 
occupying similar positions. 
(b) Recommendations by chairs and 
endorsements by deans should be brief, and cite 
reasons for recommendations. 
(c) Outside Review 
1. Each faculty member being considered for 
promotion from associate to professor will have 
his/her application file submitted to three outside 
experts for evaluation. The outside experts are to 
be chosen by one of the following three methods 
which must be agreed upon by the majority of the 
faculty of the given department. 
2. All experts are to be chosen by the 
departmental chair in consultation with the faculty 
member being evaluated. In the case where the 
departmental chair is being considered for 
promotion, the experts will be chosen by his/her 
immediate supervisor in consultation with the 
chair. 
3. All experts to be chosen by a committee 
of departmental faculty in consultation with the 
faculty member being evaluated. 
4. Two experts are to be chosen by a 
committee of departmental faculty and one expert 
chosen by the candidate being evaluated. 
5. In - all instances a standard letter 
provided by the Office of Academic Affairs will be 
used for the purpose of submitting a file for 
outside review. When a chair is a candidate, 
his/her immediate supervisor will handle the 
letters and file distributions. 
(d) The recommendations should be accompanied 
by the supoorting materials as listed below: 
1. Faculty Nomination Form (AA-18) 
2. Chair's Evaluation Summary 
3. Faculty Evaluation by Faculty which will 
be made by committee at department, college and 
university level, in accordance with the following 
procedures. 
(e) Department Evaluation Committee: 
1. A Department Evaluation Committee shall 
be established within each academic department to 
function as an advisory group to the department 
chair. This committee shall normally not exceed 
five persons selected by majority vote of the 
tenured and tenure earning members of the 
department. Membership shall be selected form 
either all tenured and tenure earning members of 
the department or only the tenured members (as 
determined during the selection voting process). 
College Personnel Committee members are not 
eligible for service on a Department Evaluation 
Committee. 
2. The committee chair shall be a member of 
the committee selected by majority vote of its 
members and shall call the committee into session 
to transact such business as required. The 
committee shall, at the request of the department 
chair, review the evaluation folders of faculty 
under consideration for a change of status. The 
department may designate, with approval of the Vice 
President for Academic Affairs, criteria for 
evaluation in addition to those in 6C7-3.17(2). 
Additional criteria must be approved by a majority 
of the regular full-time faculty members of the 
department, the department chair and the dean as 
provided for by the Collective Bargaining 
Agreement. The committee will be discriminating in 
its decision making and will make its review based 
on consideration of facts and supportive evidence 
contained in the evaluation folder. 
3. A faculty Evaluation of Faculty form 
(form AA-16) shall be completed for each faculty 
member evaluated. Each committee member shall vote 
on each case considered and the result shall be 
.recorded on the form. Each evaluation must be 
accompanied by an explanation of the committee's 
action in the sections provided on the form. 
4. The committee chair shall forward to the 
department chair the following: 
(i) A copy of the session call. 
(ii) A copy of the record of attendance. 
(iii) Completed copy of each Form 7\A-16. 
The committee shall also designate one of its. 
members to orally report the basis - for the 
committee recommendation to the department chair 
and to the College Personnel Committee, if 
requested by either. 
5. The department chair shall, within five 
calendar days, notify the faculty member of the 
committee's evaluation. 
6. Evaluated faculty members may review the 
committee's evaluation. Persons "not recommended" 
may, at their option, request an explanation from 
the committee. Evaluated members choosing to rebut 
the committee's evaluation may do so in writing 
within seven calendar days after receipt of notice 
of the committee's decision (or explanation if one 
was requested) and this rebuttal shall be placed in 
the member's evaluation file. 
(f) College Personnel Committee: 
1. A College Personnel Committee shall be 
established within each college to function as an 
advisory group to the dean. The size of this 
committee, for the purpose of evaluation of 
faculty, shall be determined by a vote of the 
majority of faculty members in the college. In no 
case shall there be less than five members nor more 
than the number of departments in the college plus 
two. Every department consisting of more than two 
members shall have at least one representative 
unless a majority of the members of the department 
vote to decline to be represented. Each committee 
member shall serve a term of two academic years. 
Terms shall be staggered to provide for continuity 
and uniformity of committee action. Committee 
members are not allowed to serve two successive 
terms. 
2. College Personnel Committee members shall 
be elected at a faculty meeting in April under the 
following provisions: The Dean of the college 
shall serve as the election official. 
3. The number of committee members shall be 
the quantity determined in 1. above plus one 
(elected) alternate member." 
4. All regular full-time faculty members, 
tenured or in tenure earning positions at the rank 
of full professor, associate professor and 
assistant professor are eligible for election 
except those not eligible because of prior service 
(see 1. above). Deans and department chairs are 
not eligible to serve on College Personnel 
Committees. 
5. No more than two members may be elected 
from one department. One and only one assistant 
professor shall hold membership on a five member 
committee. If a college qualifies for and chooses 
to have a committee of seven or more members 
(including the alternate member), as many two may 
be assistant professors and at least one member 
shall be elected from the ranks of full professors. 
6. Nominations shall be restricted to 
members of the college, and shall be from the floor 
at the April meeting of the college faculty. 
Selection of members shall be by secret ballot and 
at least by a simple majority of those voting. 
In the event no nominee receives a majority of the 
votes cast a run-off election shall be held among 
the fewest number of nominees for that particular 
committee seat whose total vote accumulates to be 
50% or more of the votes cast. Election results 
are to be reported by the college dean to: 
(i) The college faculty. -
(ii) The department chair, 
(iii) The Vice President for Academic 
Affairs. 
7. The committee chair shall be a member of 
the committee elected by a majority vote of its 
members, and shall call the committee into session 
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to transact such business as required. Except for 
the College of Arts & Sciences, a quorum shall 
consist of the attendance of all regular committee 
members. Attendance by eighty percent of the 
committee members representing the College of Arts 
& Sciences will constitute a quorum. In case of 
serious or prolonged illness the alternate member 
will serve. At such time that a committee member's 
own case comes before the committee, the alternate 
member shall serve in the seat of the member being 
considered for review of that particular case. 
8. The committee shall, at the request of 
the dean, review those credentials submitted by the 
department chairs for consideration of faculty 
change of status. The college may designate, with 
approval of the Vice President for Academic 
Affairs, as provided for by the Collective 
Bargaining Agreement, additional criteria for 
evaluation at the college-wide level in addition to 
those in applicable rules. Such additional 
criteria must be approved by a majority of the 
regular full-time faculty members of the college 
and its dean. The committee will be discriminatory 
in its decision making and will make its review 
based on consideration of the facts and supporting 
evidence contained in the evaluation folder as well 
as the written and verbal reports of the Department 
Evaluation Committee and the recommendation of the 
department chair. 
9. A Faculty Evaluation of Faculty form 
(AA-16) shall be completed for each faculty member 
evaluated. Each committee member shall vote on 
each case considered and the result shall be 
recorded on the form. Each evaluation must be 
accompanied by an explanation of the committee's, 
action of the sections provided on the form. 
Evaluations shall not be an order ranking. 
10. The committee chair shall forward to the 
dean the following: 
(i) A copy of the session call, 
(ii) A copy of the record of attendance, 
(iii) Completed copy of each Form AA-16. 
(iv) The evaluation file. 
11. The dean shall, within five calendar 
days, notify the evaluated and advise that they may 
review their evaluation. Persons "not recommended" 
may, at their option, request an explanation from 
the committee. Evaluated members choosing to rebut 
the committee's evaluation may do so in writing 
within seven calendar days after receipt of notice 
of the committee's decision (or explanation if one 
was requested) and this rebuttal shall be placed in 
the member'.s evaluation file. 
(g) University Personnel Committee 
1. The University Personnel Committee 
shall be established to function as an advisory 
group to the Vice President for Academic Affairs. 
This committee shall consist of one member from 
each College Personnel Committee to be elected 
by each College Personnel Committee. The committee 
membership will be a matter of public record. 
2. The committee chair shall be a non 
voting member of the committee appointed by the 
Vice President for Academic Affairs. 
3. The committee shall, upon request by 
the Vice President for Academic Affairs, review the 
evaluation folders of faculty under consideration 
for change of status. In this review the committee 
will rely upon the same criteria used by the 
Departmental Evaluation Committee and the College 
Personnel Committee. It will be discriminating in 
its decision making and will make its review based 
on consideration of the .facts and supporting 
evidence in the evaluation folder as well the 
written report of the Department Evaluation 
Committee, recommendation of the department chair, 
written and verbal reports of the College Personnel 
Committee and recommendation of the college dean. 
4. The committee chair shall forward to 
the Vice President for Academic Affairs the 
following (unless the member chooses to terminate 
candidacy at department or college level): 
(i) A copy of the session call. 
(ii) A copy of the record of attendance. 
(iii) A written recommendation 
(iv) A copy of a memorandum informing the 
faculty member of the committee's recommendation 
and advising the member that any response must be 
submitted within five calendar days. 
(4) Promotion Decision and Notification 
(a) The department chair will notify a 
faculty member of his intent to support or not 
support promotion and explain the procedure 
involved. 
(b) The evaluation process is chair to 
dean to Vice President for Academic Affairs to 
President. Positive and negative recommendations 
will be forwarded successively and the faculty 
member will receive a notice of each recommendation 
at the time it is forwarded. 
(c) All candidates will be reviewed by 
the Vice President for Academic Affairs and the 
President. Final decisions shall be made by the 
President and rendered in writing. 
(d) Promotions will normally become 
effective at the beginning of-- the succeeding 
academic year. 
(5) College of Engineering 
In addition to the university-wide 
criteria for promotion and tenure, as detailed in 
this document, the following criteria will be 
applicable for all Professional Engineering Faculty 
nominations processed after September 9, 1974: 
(a) Current professional registration as 
1. an "Engineer-in-Training'-* for the rank 
of Assistant Professor of Engineering, and 
2. as a "Professional Engineer" for the 
ranks of Associate Professor of Engineering and 
Professor of Engineering under the laws of a state 
or territory of the United States. Effective in 
September 1976 Professional Engineering Faculty 
shall give evidence of being registered in Florida. 
(b) Evidence of continuing education and 
professional development activities that clearly 
demonstrate that the individual faculty member has 
obtained relevant professional competence in an 
appropriate discipline. 
(c) Evidence of active professional 
service with one or more of the "Participating 
Bodies" of the Engineer's Council for Professional 
Development. Such service herein defined as 
participation in the affairs of the 
professional/learned/technical society as an 
officer, committee member, and/or by presentation 
of papers. 
(d) The annual review of faculty by the 
Dean of the College of Engineering shall include 
certification to higher authority of "satisfaction 
of continuing qualifications" of a faculty member 
to be a member of the "Professional Engineering 
Faculty." 
(e) Recognizing that some of the current 
engineering faculty/educators may have different 
personal objectives OR that it may be appropriate 
to appoint certain applied scientists to the 
engineering faculty in the future, an exception to 
item (a) shall be allowed provided that: 
(1) The affected faculty member shall be 
appointed " of Engineering Science," 
(2) The same requirement for professional 
development and professional service shall be 
maintained as a requisite for membership in the 
"Professional Engineering Faculty." 
6. New rules. New rules adopted at any 
time by the University of Central Florida in regard 
to rule 6C7-3.17 shall not become effective to the 
exclusion of prior rules for a period of one 
year.Specific Authority: 120.53(1) (a), 240.227 
(1),240.245 FS 
Law Implemented: 120.53 (1) (a), 240.227 
(6), 240.245 FS 
History: New 10-8-75, Amended 11-10-77, 
9-27-79,11-14-83, 8-4-85, 12-9-85 Formerly 6C7-3.17 




(a) General Faculty promotion - The 
assignment of a General Faculty member to a higher 
academic or equivalent rank. 
(b) Administrative and Professional employee 
promotion - The assignment of an Administrative and 
Professional employee to another Administrative and 
Professional class having substantially increased 
responsibilities and/or a higher pay grade, or a 
permanent assignment of substantially increased 
responsibilities for the existing classification. 
Assignment of a higher pay grade to a position may 
constitute a promotion or merely a reslotting of 
the position, at the discretion of the president or 
president's designee, or the Chancellor or 
Chancellor's designee for Board Office smployees. 
(2) Criteria and procedure for pro-notion 
(a) General Faculty - The criteria for 
promotion of General Faculty members shall include 
meeting the minimum qualifications for appointment 
to the rank or position, increased skill in the 
performance of duties, increased knowledge in .the 
field of speciality, increased recognition as an 
authority in his/her field, and potential for 
professional growth. Procedures for faculty 
participation in the development of promotion 
recommendations and other procedures and criteria 
for promotion may be specified by the university. 
(b) Administrative and Professional employees 
- The criteria for promotion of Administrative and 
Professional employees shall include exemplary 
performance of duties in the employee's present 
position and satisfaction of the minimum 
qualifications contained in the class specification 
for the position to which promoted. A qualified 
Administrative and Professional employee may be 
promoted in the employee's current position based 
on a substantial increase in responsibilities. 
Procedures for promotion consideration shall be 
specified by the university for university 
employees, or the Chancellor or Chancellor's 
designee for Board Office employees. 
Specific Authority 240.209(3)(m)FS Law Implemented 
240.209(1), (2), (4), 447.203(2) FS, History-New 
11-11-80, Amended 12-8-81. Previously numbered 
6C-5.29, Amended 10-13-85. 
Editorial Note: The 10-13-85 amendment entirely 
superseded the former rule. 
6C-5.225 TENURE 
(1) For General Faculty who are members of the 
general faculty bargaining unit and represented by 
a bargaining agent, the provisions of this rule are 
supplemented by the BOR/UFF Agreement. 
(2) Definition of Tenure of the Faculty 
(a) Preamble-Institutions of -higher education 
are.conducted for the common good. The common good 
depends upon the unfettered search for truth and 
its free exposition. Academic freedom* and tenure 
exist in order that society may have the benefit of 
honest judgment and independent criticism. The 
meaning of tenure in the academic community in the 
United States is simply a guarantee of annual 
reappointment for General Faculty members until 
voluntary resignation, retirement, removal for 
adequate cause, or layoff in accordance with 
procedures specified by the Board of Regents in 
this Chapter and in the BOR/UFF Agreement. Tenure 
is that condition attained by the General Faculty 
member through highly competent teaching, research 
or other scholarly activities, service, and 
contributions to the university and to society. It 
assures the General Faculty member security of 
employment and immunity from reprisal or threats 
due to an intellectual position or belief which may 
be unpopular. 
(b) Tenure - Tenure shall be held as a ranked 
General Faculty member in an academic department"or 
other equivalent academic unit and shall not extend 
to administrative appointments in the General 
Faculty or Administrative and Professional 
Classification Plan. A General Faculty member who 
has been granted tenure by the Board of Regents 
shall have the status of permanent member of the 
General Faculty and be in the continuing employment 
of the university until he or she: 
1. Voluntarily leaves the employment of the 
university; 
2. Voluntarily retires; 
3. Is dismissed for cause under the provision 
of university rules or the BOR/UFF Agreement which 
governs the termination of General Faculty 
employment; 
4. Is discontinued pursuant to the layoff 
provisions in 6C-5.125 and the BOR/UFF Agreement; 
or 
5. Dies. 
(3) Tenure-earning Appointments 
(a) General Faculty Appointments to the ranks 
of assistant professor, associate professor, and 
professor, which appointments do not include the 
appointment status modifiers "acting," "adjunct," 
"joint," "provisional," "visiting," "research," 
"clinical," "courtesy," "honorary," or "affiliate" 
(see 6c-5.105(5) are tenure-earning. Appointments 
which include the appointment status modifiers 
"joint," "provisional," "visiting," "research," 
"clinical," or "affiliate" may or may not earn time 
toward tenure, as determined by the university at 
the time of appointment. 
(b) If a General Faculty member is initially 
appointed to the rank of instructor or to a rank 
including an appointment status modifier described 
in (3)(a) determined by the university not be 
tenure-earning, and is subsequently appointed to a 
tenure-earning position, all or a proportion of the 
General Faculty member's prior service in such 
non-tenure-earning title may be counted toward 
tenure, provided the university agrees in writing 
to credit such service. . 
(4) Eligibility for Tenure Nomination 
(a) Only those General Faculty members serving 
in tenure-earning appointments as described in 
(3)(a) , above, are eligible to be nominated for 
tenure. Universities may, by rule, make assistant 
professors ineligible for tenure. 
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(b) Except for General Faculty members who, by 
virtue of prior tenure-earning service credited at 
the time of their appointment are eligible for 
consideration earlier, a decision whether to 
nominate a General Faculty member for tenure shall 
normally be made during the fifth year of 
continuous full-time service or equivalent 
part-time service in a tenure-earning position, or 
at the option of the General Faculty member and 
with the concurrence of the appropriate 
administrative officials, during the sixth year of 
continuous full-time service or equivalent 
part-time service in a tenure-earning position. 
Continuous employment for the purpose of tenure 
eligibility consideration for full-time service 
shall normally mean employment during at least 39 
weeks of any twelve month period. Continuous 
employment for the purpose of tenure eligibility 
consideration for part-time service shall normally 
mean employment during at least one semester of any 
twelve month period. Part-time service of em 
employee employed at least one full semester in any 
twelve month period shall be accumulated. For 
example, two semesters of half-time service shall 
be considered one-half year of service for purposes 
of tenure eligibility. 
(c) The number of years of previous 
tenure-earning service at other institutions of 
higher education which the president may agree to 
recommend as credit toward a General Faculty 
member's eligibility for tenure shall be agreed 
upon in writing at the time of employment, subject 
to the following restrictions for service at other 
than SUS institutions: the president may approve 
credit for not more than two years of 
tenure-earning service for a general faculty member 
hired as an assistant professor, not more than 
three years for a General Faculty member hired as 
an associate professor, and not more than four 
years for General Faculty member hired as a 
professor. The amount of prior State University 
System" tenure-earning service creditable toward 
tenure at another university may, by agreement, 
be all or part of such service. In the absence of 
such agreement, all such service shall be credited. 
(d) Time spent by a General Faculty member 
under joint appointment or exchange within or 
without the State University System, on a duly 
established personnel exchange program of the 
university, or on a special assignment for the 
benefit of the parent institution or for the 
University System, shall be counted toward the 
fulfillment of eligibility for tenure. In all such 
cases, the General Faculty member shall be so 
informed in writing at the time leave is granted. 
Time spent away from the university for other 
purposes shall not • be counted toward the 
fulfillment of eligibility for tenure. 
(e) Time spent on uncompensated leave shall 
not be credited as time earned toward tenure, 
except by agreement of the General Faculty member 
and the president or president's designee. In 
deciding whether to credit uncompensated leave 
toward tenure eligibility, the president shall 
consider the relevance of the General Faculty 
member's activity while on such leave to the 
General Faculty member's professional development 
and field of employment, the benefits, -if any, 
which accrue to the university by virtue of placing 
the General Faculty member on such leave, and other 
appropriate factors. Time spent on compensated 
leave shall be credited as time earned toward 
tenure, unless the General Faculty member and the 
president's designee agree in writing that such 
leave is not to be credited. 
(5) Granting of Tenure 
(a) By the end of six years of continuous 
full-time, or equivalent part-time service in a 
tenure-earning position in a State University 
System university, a General Faculty member shall 
be recommended for tenure or given notice that 
further employment will not be offered. The notice 
shall be accompanied by a statement of reasons by 
the president or president's designee why tenure 
was not granted. 
(b) Upon nomination by the president, review 
by the Chancellor, and approval by the Board, 
tenure shall be granted. Each nomination for 
tenure shall be > acted upon with careful 
consideration being given to the qualifications of 
the General Faculty member, including evaluation by 
colleagues and the immediate superior. In making 
judgments pertaining to the decision to award 
tenure, evaluation of research and other creative 
activities by qualified scholars in pertinent 
disciplines both within and outside the university 
should be sought. When one of the duties of the 
General Faculty member being nominated is service 
to public schools, judgments pertaining to the 
decision to award tenure shall include the General 
Faculty member's service to public schools. 
Further, when one of the duties of the General 
Faculty member being nominated is teaching, the 
quality of the General Faculty member's teaching 
shall be gauged by the procedures outlined in these 
rules, the BOR/UFF Agreement, and the university 
policies which govern faculty evaluation and 
improvement. The General Faculty member considered 
for tenure normally shall hold the terminal degree 
in the appropriate academic field. Nomination of a 
General Faculty member for tenure shall signify 
that the president is satisfied the candidate will 
continue to make significant professional 
contributions to the .university and the academic 
community generallyJ 
(c) Tenure may be granted by the Board at the 
time on initial appointment. Also, tha Board m»--
approve tenure at an earlier time than specif 
(5) (a) , above, if it is recommended with suffa siit 
justification by the president with the concurrence 
of the Chancellor. 
(6) Transfer of SUS Tenure - Transfer of 
tenure of General Faculty members serving in 
bargaining unit positions is governed by the 
BOR/UFF Agreement. Transfer of tenure for General 
Faculty members serving in non-bargaining unit 
positions shall be at the discretion of the 
university to which the employee is transferring; 
the agreement to grant the transfer of tenure shall 
be in writing at the time of appointment. 
(7) Procedure for Tenure Decisions - Each 
university shall adopt rules governing procedures 
for nominating eligible General Faculty members for 
tenure, criteria for tenure decisions, and 
notification of final action taken on the 
nomination. 
Specific Authority 240.209(3)(e), (m) FS. Law 
Implemented 240.209(1),(4),447.203(2)FS.History-New 
11-11-80, Amended 6-29-81, 12-8-81 Previously 
numbered 6C-5.06, Amended 10-13-85. 
" 
This four-page supplement was prepared by the 
UCF Office of Academic Affairs for publication 
in the August 25, 1987 issue of the UCF REPORT. 
